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the internal control systems related to HR management in SESAR JU regarding all 
categories of workforce (temporary and contract agents, seconded staff from 
Eurocontrol, seconded staff from JU private members, seconded national experts). 

As reserve topics, in case one of previously selected topics become less important, the 
IAS has identified the following topics: 

Limited review of the internal control framework 
Audit on the implementation of the Internal Data Protection Regulation 

Mr van der Zee informed the Board of the status of pas IAS recommendations. The only 
open recommendations relates to the audit on "Coordination with the Common 
Support Centre" conducted in 2017: one action is ready for review; one action is 
overdue (due date Q1 2019); one action is open (due date Q4 2019). 

In replying to Mr Rodak's questions about auditors' qualification and "technical" 
knowledge, Mr van der Zee specified that auditors do not evaluate content but 
processes, even with the new methodology. The move from compliance to 
performance audits has already happened in the past years, and auditors have already 
gone through a learning phase allowing them to assess operational processes, although 
always focusing on processes efficiency (rather that technical content). 

The ED highlighted the excellent cooperation with the IAS and confirmed sharing the 
choice of risk areas identified for the future audits. 
Regarding the risk related to HR, he highlighted that the SJU is concerned about the 
acceleration of the turnover rate, determined by getting closer to the end of the 
SESAR 2020 programme and the current SJU lifetime. 

[>, Conclusions on item 6 

• The Board thanked Mr van der Zee for the information provided.

The next meeting on 17 December. 
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